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questionnaire, supervisor support and trust in supervisor questionnaire.
Data were analyzed using Pearson correlation coefficient in SPSS v.19
with significance set at p <0.05.

Results: The results showed that there is significant positive relationship
between psychological capital and perceived interactional justice with trust
to supervisor (p=0.01), but there is not significant relationship between
supervisor support and trust to supervisor (p>0.05).

Conclusions: The results indicate that the dimensions of psychological
capital, perception of justice, and supervisor support can build trust in the
supervisor. Therefore, it is recommended to pay attention to the variables
mentioned in order to build trust in the supervisor.
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