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Abstract
Received: 30/07/2019 Background and Objectives: Lack of job satisfaction among nurses leads
Accepted: 16/09/2019 to decrease health care quality and the performance of hospitals. This study
aimed to determine Job satisfaction among nurses in hospitals of Iran.
How to Cite this Article: Materials and Methods: This study was conducted using a systematic
Isfahani P, Sarzehi T. Job review and meta-analysis approach. Eight electronic databases were
Satisfaction among Nurses in searched and evaluated for original research papers published on job
Hospitals of Iran:A Systematic satisfaction among nurses. Finally, twelve empirical studies were reviewed
Review and Meta-analysis. using Comprehensive Meta-Analysis software.
Pajouhan Scientific Journal. Results: Based on random effects model, the mean and standard division

2019; 17(4): 1-8. DOI: 1052547/ yp6e5” job satisfaction was 2/89 + 0/08(95% Cl 2/72-3/05%). The highest

psj.17.4.1 mean and standard division job satisfaction was recorded in private and
public hospitals in Rasht in 2013, 3/59 + 0/03(95% CI 3/51-3/66%) and the
lowest mean and standard division job satisfaction was found in an
educational hospital in Amol in 2018, 2/50 + 0/03(95% CI 2/43-2/57%).
Significant statistical correlation was observed between job satisfaction
mean and age, work experience and sample size (p<0/05).
Conclusions: The mean job motivation among nursing staff in Iran was
medium; thus, managers and policymakers should take serious measures to
increase job satisfaction among nurses.
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