[ Downloaded from psj.umsha.ac.ir on 2026-02-18 ]

[ DOI: 10.52547/pg.17.4.55]

Pajouhan Scientific Journal Volume 17, Issue 4, Summer 2019, Pages: 55-60

Original Article d - :10.52547/psj.17.4.55

Investigating the Individual and Organizational Predictors of
Trust in Supervisor in Nurses

Mohammad Babamiri (PhD)' ', Seyed Ali Mahdiyoun (MA)?, Ziba Abdi (MA)*, Nasrin
Nouri (MA)?, Nasim Alipour (MA)*"

! Research Center for Health Sciences and Department of Ergonomics, School of Public Health, Hamadan University of
Medical Sciences, Hamadan, Iran

2 Department of Anesthesiology, School of Paramedicine, Hamadan University of Medical Sciences, Hamadan, Iran

% MSc of Ergonomics, Department of Ergonomics, Hamadan University of Medical Sciences, Hamadan, Iran

* Department of Anesthesiology, School of Paramedicine, Hamadan University of Medical Sciences, Hamadan, Iran

* Corresponding Author: Nasim Alipour, Department of Anesthesiology, School of Paramedicine, Hamadan University of
Medical Sciences, Hamadan, Iran. Email: alipour.0289@yahoo.com

Abstract
Received: 06/09/2019 Background and Objectives: With respect to this fact that trust in
Accepted: 05/10/2019 supervisor could result in positive organizational consequences, the goal of
this research was to investigate the relationship between psychological
How to Cite this Article: capital, perceived interactional justice and supervisor support with trust in
Babamiri M, Mahdiyoun SA, supervisor.
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questionnaire, supervisor support and trust in supervisor questionnaire.
Data were analyzed using Pearson correlation coefficient in SPSS v.19
with significance set at p <0.05.

Results: The results showed that there is significant positive relationship
between psychological capital and perceived interactional justice with trust
to supervisor (p=0.01), but there is not significant relationship between
supervisor support and trust to supervisor (p>0.05).

Conclusions: The results indicate that the dimensions of psychological
capital, perception of justice, and supervisor support can build trust in the
supervisor. Therefore, it is recommended to pay attention to the variables
mentioned in order to build trust in the supervisor.
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